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We will begin at 10:32



Handout: tinyurl.com/UCDinclusive

Empowering educators

Improving educational systems

Educational innovation & discovery

About CEE
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Our plan
> Define diversity, equity and inclusion in education

> Reflect on inclusive teaching practices

> Locate available resources that support inclusive 

teaching

> Create an action plan for building inclusive 

practices into your teaching
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Norms
• You’re invited to use your video

• Stay muted unless speaking

• Use chat for questions

• Open your handout – link in chat

• Be respectful, be curious

Slide developed by Alicia Garcia, Hannah Nelson, and Peter Torres - 2019-2020 TAC Fellows

https://cee.ucdavis.edu/teaching-assistant-consulting-fellows
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Dimensions of Diversity

Gardenswartz & Rowe (2003)

Image retrieved from: https://www.gardenswartzrowe.com/why-g-r

https://www.gardenswartzrowe.com/why-g-r
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UCD students are diverse in many ways
Fall 2019

Source: UC Davis Student Profile: 
https://www.ucdavis.edu/sites/default/files/upload/files/uc-davis-student-profile.pdf

https://www.ucdavis.edu/sites/default/files/upload/files/uc-davis-student-profile.pdf
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Brainstorm
What positive results can come from 

valuing diversity in the classroom? 

Please take a moment to write a few ideas 

down on a sheet of paper.

Now that you’ve had some time to think of a 

few, please enter 2 or 3 of them into the Zoom 

chat to share with our group.
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Diversity and Inclusion
“Diversity is the who and the what: who’s sitting around that 

table, who's being recruited, who's being promoted…[and] the 

…characteristics and identities of gender and ethnicity, and 

sexual orientation and disability—inherent diversity 

characteristics that we're born with.

Inclusion, on the other hand, is the how. Inclusion is the 

behaviors that welcome and embrace diversity.”         

— Jennifer Brown, Inclusion: Diversity, 

the New Workplace & the Will to Change
(Arruda, 2016. para. 5)
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Educational Equity

Educational equity means that each student 
receives what they need to develop to their full 

academic and social potential.

Adapted from: https://www.nationalequityproject.org/education-equity-definition
Slide created by Jeanette Ruiz and Kem Saichaie, SITT 2020

https://www.nationalequityproject.org/education-equity-definition
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Digital Divide

Limited high-speed internet, phone data plans 

Computers not equipped with cameras

Accessibility

Need for video captions

Need for screen readers to read PDFs

Privacy

Showing sensitive living areas during Zoom sessions

Third-party apps’ use of student data

(Trust, 2020)

Emergency Remote Teaching: 
Factors to Consider
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Inclusive Practices Framework 

Know your 

students

Structure 

for Equity

Create safe 

learning 

spaces
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Getting to know your students: 
Survey

Google forms | Sample questions

https://docs.google.com/document/d/1iUHbZgJWIwYtfC3oOA10bYwH4pPcvhrDjXF_HjRJ9XQ/edit


Handout: tinyurl.com/UCDinclusive

Review Student Data: 
knowyourstudents.ucdavis.edu
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Student feedback:
MidQuarter Inquiry

cee.ucdavis.edu/consultations
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Inclusive Practices Framework 

Know your 

students

Structure 

for Equity

Create safe 

learning 

spaces

• Survey students
• Review student data
• Give an MQI
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Syllabus section on
Remote Course Components

Page/section in the 
syllabus that explicitly 
explains the remote 
components of your 

course
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Paragraph in syllabus about… What it talks about

Course geography Is your course live/asynchronous/both? Which course activities 

will be on Canvas? On Zoom? 

Predictable Course Map General explanation of how to navigate the course on a day to 

day or week to week basis (task schedule/sequence)

Technology needs Internet/software/hardware students will need

Communicating with the professor How you want them to communicate with you; turnaround time on 

e-mails, etc.

Communicating in the class Will they need to talk on Zoom? Alternatives to using their 

cameras?

Instructions for unanticipated 

connection problems

If they can’t get into the room, should they try for 10 minutes and 

e-mail you? Other provisions?

Adapted from Washington University in St. Louis (n.d.)

Syllabus section on
Remote Course Components
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Low-stakes assessments
Infrequent, high-stakes Frequent, lower stakes
3 papers (75%)
1 final exam (25%)

Weekly reading reflections (40%)
Bi-weekly quizzes (20%)
1 short paper (20%)
Final paper (20%)

2 exams  (60%)
1 final paper (40%)

Weekly homework (20%)
2 short exams (40%)
2 short response papers (20%)
Final presentation (20%)

Flexible policies on assignment submission/

channels for submitting assignments are also helpful.

Adapted from Warnock (2013)

Assessment structure
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Culturally-responsive Instruction

Can include:

• adding culturally-relevant materials ensure that students “see themselves” 

in your course

• reviewing examples to how they reflect students’ diversity (without 

stereotypes)

• giving assignments that allow students to share their identities and 

interests

San Diego State University Division 

for Diversity and Inclusion (n.d.) 

Content/examples/assignments

“A pedagogy that recognizes the importance of including 

students' cultural references in…learning.”
(The Education Alliance – Brown University, n.d.)
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Culturally-responsive Instruction

• A psychology instructor reviews photos in her PowerPoint slides to make sure racial 

representation is equitable and meaningful. She ensures her lecture examples utilize 

different cultural contexts.

• An engineering professor embeds examples of successful engineering projects done 

in different parts of the world while lecturing about a particular engineering concept.

• A political science instructor emphasizes the value of experiential knowledge in 

interpretation and understanding legal cases. When a student adds cultural context to 

a discussion of a particular case, the instructor affirms the student’s contribution.

• A public health instructor designs an assignment that encourages students to create a 

project to address the public health needs of a community of the student’s choice. 

• A biology instructor frames a genetics lecture not around Gregor Mendel, but around 

researchers of color or women (e.g., Priya Moorjani, Kono Yasui, Rick Kittles and 

Barbara McClintock).
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Breakout Room Discussion
Handout 1

Handout 1: Examples of Culturally-responsive Instruction

In your breakout rooms, first, introduce yourselves.

Then, please discuss the examples of 

culturally-responsive instruction.  

Which example(s) look like they might fit your class? 

Do you have an example you would add to the list?
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Inclusive Practices Framework 

Know your 

students

Structure 

for Equity

Create safe 

learning 

spaces

• Explain remote course 
components

• Give low-stakes assessments
• Add culturally-responsive 

elements

• Survey students
• Review student data
• Give an MQI
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Invest time in community-building
Low-stakes, community conversation

What types of movies do you most enjoy watching?

Tell your group about it.

Other questions:

>What fun activity have you done recently? 

>What song really energizes you?

>What topic could you talk about for hours?

>What is your favorite place to be?

Adapted from Daniels (n.d.)
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Write a DEI statement
into your syllabus

Respect for Diversity: It is my intent that students from all 
diverse backgrounds and perspectives be well served by this 
course, that students’ learning needs be addressed both in and 
out of class, and that the diversity that students bring to this 
class be viewed as a resource, strength and benefit. It is my 
intent to present materials and activities that are respectful of 
diversity: gender, sexuality, disability, age, socioeconomic status, 
ethnicity, race, and culture. Your suggestions are encouraged 
and appreciated. Please let me know ways to improve the 
effectiveness of the course for you personally or for other 
students or student groups. In addition, if any of our class 
meetings conflict with your religious events, please let me know 
so that we can make arrangements for you.
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Handout 2: Diversity, Equity and Inclusion Statements

In your Breakout Rooms, please read 

some sample DEI statements, then discuss:

What messages does a DEI statement give to students?

How might having such a statement impact your class 

climate?

(You have about 10 minutes)

Breakout Room Discussion
Handout 2
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Establish Course Values

We listen to
each other

We assume 
positive intention We don’t speak

over each other

We critique ideas, 
not people

We take responsibility
for the quality

of our discussions

We treat others
with respect
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Establish Course Values

• Present some of your own values for the 

class on a slide

• Ask students for suggestions on first day 

of class in chat – download the chat

• Compile and/or distill and present back 

to students as the group’s values

Examples of UCD faculty course agreements can be found here. https://tinyurl.com/UCDagreements
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Inclusive Practices

Know your 

students

Structure 

for Equity

Create safe 

learning 

spaces

• Survey students
• Review student data
• Give an MQI

• Explain remote course 
components

• Give low-stakes assessments
• Add culturally-responsive 

elements

• Build community
• Include a Diversity, Equity 

and Inclusion statement
• Establish course values
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On your own - Handout 3: 
Inclusive Teaching Practices Inventory
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On your own - Handout 4:
Action plan for inclusive remote teaching
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Cultivate a diversity mindset:
Additional Resources 

Diversity, Equity and Inclusion Teaching Resources 

University of Southern California 

https://libguides.usc.edu/diversityandinclusion/teachingresources

Readings:

Beyond the Margins: Meeting the Needs of Underserved Students

American Council on Higher Education

https://www.higheredtoday.org/policy-research/student-support-

success/meeting-needs-underserved-students/

Online Course:

ACCELERATE Asynchronously: An asynchronous online course 

on remote and online teaching

https://libguides.usc.edu/diversityandinclusion/teachingresources
https://www.higheredtoday.org/policy-research/student-support-success/meeting-needs-underserved-students/
http://cee.ucdavis.edu/courses
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Cultivate a diversity mindset:
Additional Resources 

Readings:

Faculty Focus (2016).  Diversity and Inclusion in the College 

Classroom. Magna Publications. 

https://provost.tufts.edu/celt/files/Diversity-and-Inclusion-Report.pdf

Five Principles for Creating Equity by Design - Center for Urban Education, 

University of Southern California, Rossier School of Education

https://www.aacu.org/sites/default/files/CUE_equity_design_principles.pdf

https://provost.tufts.edu/celt/files/Diversity-and-Inclusion-Report.pdf
https://www.aacu.org/sites/default/files/CUE_equity_design_principles.pdf
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Thank you

For more information on 
topics in this webinar or 
to talk about teaching:

cee@ucdavis.edu

Handout here: tinyurl.com/UCDinclusive

http://ucdavis.edu

